
Maiden Bradley with Yarnfield Parish Council
9 Beech Grove, Warminster, Wiltshire, BA12 0AB Tel: 01985 213436

Chairman: Councillor Angus Neish Clerk Mrs Sarah Jeffries MILCM

Minutes of the meeting of Maiden Bradley with Yarnfield Parish Council held at the Village Hall Maiden Bradley on Tuesday 10th November 2013 at 7.30pm.

Present: Councillors

Councillor Angus Neish, Councillor Patrick Nixon, Councillor Ben Gunstone, Councillor Sarah Fry and Councillor Jerry Rayner.  

In attendance: The Parish Clerk, Mrs Sarah Jeffries MILCM Community Beat Manager PCSO Victoria Howick, David Morse, and David Barnet Trustees of the Swimming Pool. No members of the public were present.
Public Question Time Public Bodies (admissions to meetings) Act 1960 s 1 extended by the LG Act 972 s 100. No questions were put to the Council.
Council received a report from Rural Police Department no issues in the parish, she reported that hare coursing and theft was up in the wider area though.
Trustees Mr David Morse and David Barnet addressed Council re the Swimming Pool. There are currently four trustees Howard Smith and Henry Crabbe are the other two. Apologies had been sent from Henry Crabbe as he is on holiday at present.
13/150 Acceptance of apologies for absence 

Resolved: Councillor Frank Baudrain had given his apologies due to family commitments. Councillor Karen Jenkins had given her apologies due to family commitments. Council resolved their reasons for absence. Fleur De Rhe Phillipe had also sent her apologies.
13/151 Chairman’s announcements

Resolved: None given
13/152 Dispensations

Resolved: none received 
13/153 To receive declarations of interests Local Authorities (Disclosable Pecuniary Interests) Regulations 2012 (SI 2012/1464) (NB this does not preclude any later declarations).

Resolved: none given
13/154 Exclusion of the Press and Public Standing Order #1c

The Parish Council may exercise their right to exclude the public and press by resolution from a closed meeting due to the confidential nature to be discussed pursuant to section 1(2) of the Public Bodies (Admission to Meetings) Act 1960.

Resolved: not required
13/155 To receive and sign the minutes of the Full Council meeting held on 8th October  2013 (Previously circulated) LGA 1972 Sch 12 para 41(1)

Resolved: that they were a true record of the meeting proposed Councillor Patrick Nixon Seconded Councillor Ben Gunstone.
13/156 Parish Steward/Highways

Resolved: The Clerk was instructed to report that the Pavements are messy with lots of gravel etc and at the bridge the drainage is blocked and is now a danger to the traffic as they have to move out in to the middle now the road is becoming flooded.
13/157 Community Speed Watch Sid Deployment

Resolved: Councillor Patrick Nixon reported that there will be a shared SID coming to the parish in January. A site has been discussed and arranged.  Councillor Patrick Nixon did try to speak with the team to say that he felt the site chosen was not preferable with the Highways Team, but they have set a site and not replied to his emailed concerns.
13/158 Wiltshire Council Flood Risk

Resolved: it was agreed to use the template letters sent by Wiltshire Council to address any drainage and flooding issues. The Clerk was instructed to send copies of the letters to Duke of Somerset’s Land Agent re the flooding of Kingston lane and to Newmead Farm to address the issue of the flood water seeping down in to Kingston Lane 
13/159 Swimming Pool

Resolved: Following a brief on how and why the swimming pool was built in the first instance was given by David Morse at the start of the meeting and the history of its caretakers, he mentioned that various other bodies over the years have expressed great interest in the pool but nothing has come to light. 
Discussions on the way forward took place, advertising the closure of the swimming pool was thought to be a way forward and a time frame decided.
6 months was decided as a good time frame rather than a year. The cost of filling in the pool area was discussed.  It was agreed that a plan should be formulated.

First phase: an advertisement to ask if anyone in the parish wishes to take on the management of the pool. The Parish Council instructed the Clerk to put an advertisement in the parish news for the next six months repeated monthly, requesting volunteers to take it on as a project to run it. 
The trustees agreed they would liaise with the Duke of Somerset re the suggested route and the trustees would then come to the May Parish Council meeting for round table discussions to take place on the way forward for the second phase if no volunteers were forth coming

Second phase: if no one is interested, the deconstruction of the pool, hard landscaping, and infrastructure, and the filling in of the pool would be actioned. The Parish Council realised that financing the filling in of the pool, would need to be contributed to, as the safety of parishioners was paramount. This would need to be discussed with the setting of the precept. A new fence would also be required to secure the toddlers play area when the project was completed. The Clerk was instructed to seek costs for a replacement fence so that it can be added to the budget for next year.
13/160 Insurance Company Risk Assessment

Resolved: the quotation for £50.00 to value the Water Trough Memorial for Insurance purposes as advised by Came & Company during their visit to check the Assets within the parish was agreed, Council also resolved the increase cost in the Insurance for the Bus Stop and Noticeboard.

13/161 Policy Documentation

Equal Opportunities

Maiden Bradley with Yarnfield Parish Council

Equal Opportunities Policy

The purpose of this policy is to provide equal opportunities to all employees, irrespective of their gender, race, ethnic origin, disability, age, nationality, national origin, sexual orientation, religion, marital status or social class. We oppose all forms of unlawful and unfair discrimination.

All employees whether fulltime or part time, fixed contract, agency workers or temporary, will be treated fairly and equally. Selection for employment, training, renumiration or any other benefit will be on the basis of aptitude and ability. All employees will be helped and encouraged to develop their full potential and the talents and resources of the workforce will be fully utilised to maximise the efficiency of the organisation. 

OUR COMMITMENT
Every employee is entitled to a working environment that promotes dignity and respect to all. No form of intimidation, bullying or harassment will be tolerated.  This is further defined in the Dignity at Work policy adopted by the council.

The commitment to equal opportunities in the workplace is good management practice and makes sound business sense as it seeks to utilise the talents available from the local community, representing Society as a whole.

Breaches of our equal opportunities policy will be regarded as serious misconduct and could lead to disciplinary proceedings.  Employees are entitled to complain about discrimination or harassment or victimization through the council’s Grievance procedure.

This policy is fully supported by all Members of the council and adopts the model contract as devised by the employer (National Association of Local Councils) and the employee professional body in the local government sector (the Society of Local Council Clerks). 

The policy will be monitored and reviewed annually. Other Personnel policies will be reviewed against the values stated in this main Equal Opportunities policy to ensure that the council strives to remain an Equal Opportunities employer.
Resolved: The above policy with no amendments and its implementation 
Dignity at Work/Bullying and Harassment Policy

Maiden Bradley with Yarnfield Parish Council

Dignity at Work/Bullying and Harassment Policy
1. Purpose and Scope

1.1 Statement: In support of our value to respect others Maiden Bradley with Yarnfield Parish Council will not tolerate bullying or harassment by, or of, any of its employees, officials, members, contractors, visitors to the council or members of the public from the community which we serve. The Council is committed to the elimination of any form of intimidation in the workplace.

This policy reflects the spirit in which the council intends to undertake all of its business and outlines the specific procedures available to all employees in order to protect them from bullying and harassment. It should be read in conjunction with the council’s policies on Grievance and Disciplinary handling and the Elected Members Code of Conduct.

The Council will issue this policy to all employees as part of their induction and to all members as part of their Welcome Pack. The Council may also wish to share this policy with contractors, visitors and members of the public.

1.2 Definitions

Bullying

“Bullying may be characterised as a pattern of offensive, intimidating, malicious, insulting or humiliating behaviour; an abuse of this use of power or authority which tends to undermine an individual or a group of individuals, gradually eroding their confidence and capability, which may cause them to suffer stress.” 

Harassment is

“Unwanted conduct that violates a person’s dignity or creates an intimidating, hostile, degrading, humiliating or offensive environment.” This usually covers, but is not limited to, harassment on the grounds of sex, marital status, sexual orientation, race, colour, nationality, ethnic origin, religion, belief, disability or age.

These definitions are derived from the ACAS guidance on the topic.

Bullying and Harassment are behaviours which are unwanted by the recipient. They are generally evidenced by a pattern of conduct, rather than being related to one-off incidents.

Bullying and harassment in the workplace can lead to poor morale, low productivity and poor performance, sickness absence, mental health issues, lack of respect for others, turnover, damage to the Council’s reputation and ultimately, legal proceedings against the Council and payment of legal fees and potentially unlimited compensation.
Resolved: The policy with no amendments and its implementation
13/162 Defibrillator Project

Resolved: the suggest project and the use of the draft letter circulated to Councillors. The Clerk was instructed to advertise in the Parish News the project and circulate the letter via the Parish News 
13/163 Pension Scheme

Resolved: to note that the Clerk is still fact finding re the pension scheme.

13/164 Historical Listing re Parish Plan

Resolved: that a letter from Parish Council giving details of the actions of the parishioner on behalf of the Parish Council would be actioned by the Clerk along with an advert placed in parish news  explaining the project and that photographs would be taken of the outside of properties only. The Clerk was instructed to supply a Hi Viz safety jacket and a Risk Assessment so that the parishioner was correctly covered by health and safety for the requirements of the Insurance Company.
13/165 Yearly Newsletter

Resolved: to use the draft for circulation in the parish news.
13/166 Clerk’s Report

SLCC National Conference Update from the Clerk

Resolved: noted the Clerks thank you to Council for the opportunity to attend and that the Clerk has come back with 20 items to implement. Council congratulated the Clerk on her new position on the Board of the Institute of Local Councils Managers as the Small Councils Champion and noted her brief report on her visit to DCLG as the Society of Local Council Clerks Champion to comment on the new suggested Audit regime for Town and Parish Councils. 
Quality Status

Resolved: the Clerk implemented the changes required re Quality Status and agreed to take this forward as per the Parish Plan.
Digital Engagement

Resolved: the Clerk’s attendance on the SLCC Digital Engagement course with a shared cost of £24.17 plus traveling shared; the Clerk thanked Council and informed them that she would approach the other parish councils re the shared cost. 
Village Hall

Resolved: noted the Clerk has assisted the Village Hall Committee with an application to the Warminster Area Board for a projector for its digital inclusion project and refurbishment project.

CPRE Best Kept Village Competition

Resolved: to take part in the possible pilot for a BBC 2 filming of a documentary on village competitions. Councillors would email the Clerk details of events and possible parishioners for the company actioning the pilot to speak to.
Clerks Holiday

Resolved: the Clerk could take 16 hours of her holiday time during the Christmas break. 
13/167 Approval and signing off Parish Accounts for October 2013 

Resolved: to approve and sign the monthly accounts for October 2013. £5208.16 was the balance in the Accounts.
13/168 Payments LGA 1972 s150 (5)
Resolved: Council reviewed and approved the items of expenditure listed below and noted the receipt of income: 
Invoices

Wages November LGA 1972 s111 Standing Order

        

  £332.45   

Travelling LGA 1972 s111
000834

       

       

  £    7.74

Heat & Light etc LGA (Financial Provisions) Act 1963 s5 000835     

  £    6.93

Postage LGA 1972 s111
000836




      
  £    3.60

WALC USB Councillor Pen Stick LGA 1972 s111000837


  £  10.56 

K. M. Dike Nurseries Grounds Maintenance LGA s14 para 27 000838    
  £260.32

Came & Company Increase in Assets Valuation LGA 1972 s111   000839
  £  25.00

SLCC Conference traveling shared cost return trip LGA 1972 s111
000840 £  10.50

Receipts

Horningsham Parish Council IT usage Contribution


             £   7.50

Getmapping return Cheque payment





  £  18.00

Interest









  £    0.08 

Council note that the Clerk had moved £1000.00 from account number 07052153 to 00108234 on the 5th November 2013 to cover the above cheque payments etc.

13/169 Bank Mandate 

Resolved: The Clerk received the bank mandate from Councillor Sarah Fry. The Clerk would request that Councillor Franck Baudrain action his section to complete the Mandate.
13/170 Budget

Resolved: to request an increase of the contributions towards the use of the IT equipment by .30p a month from the other Parish Councils that use the laptop etc. 
13/171 Meetings for Councillors to consider attending
Warminster Area Board Meeting

7th November 2013 Warminster Civic Centre 

Resolved: noted the Clerks report and appointment on the COB 
Campaign to Protect Rural Wiltshire AGM

West Aston Village Hall Friday 22nd November 2013 7.00pm 

Resolved: noted 
Neighbourhood planning events
19th November 2013 (5.45pm to 8.00pm) at the Civic Centre, Sambourne Road, Warminster, Wiltshire, BA12 8LB

Resolved: noted 
WALC AGM 3rd December 2013 7.00pm, to be held in the Community First building Wyndhams St Joseph’s Place Devizes

Resolved: noted 
13/172 Parish Clerks Delegated Powers LGA 1972 s101

Resolved: none used 
13/173 Correspondence

Resolved: noted the below:
Wickstead Playscapes

The Essential Clerk 

AONB Hart Magazine

AONB Draft Management Plan

Thank you letter Longbridge Deverill PC

Wickstead Playscapes 

Kingsdown UK Autumn & Winter Plants Brochure

Clerks & Councils Magazine

Wiltshire Council - Rough Sleeping Consultation

Fire Service Public safety Plan 2013/2014 -2016/2017

Bulletin War Memorials

State of the Environment Wiltshire & Swindon
All other email correspondence received by the Clerk has been emailed or posted to Councillors. A list can be requested from the Clerk, if required.

13/174 Notice of items to be taken into consideration at the next meeting 

Resolved: budget 
13/175 Items for Parish Newsletter & Notice Boards

Resolved: a brief of the minutes, the Swimming Pool advertisement and the Defibrillator project letters
13/176 Date of the next meeting

Resolved: that Tuesday 10th December 2013 is the date of the next meeting. It will start at 7.30pm, all are welcome to attend. Meeting finished at   8.38pm

